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share assignment, and payout distribu-
tion between base salary increases and
bonuses.

Pay Pool Panel means management
officials of the organizations or func-
tions represented in the pay pool who
assist the Pay Pool Manager in the rec-
onciliation of recommended ratings of
record, share assignments, and payout
distribution. The Pay Pool Panel in-
cludes the Pay Pool Manager.

Pay schedule means a set of related
pay bands for a specified category of
employees within a career group.

Performance means accomplishment
of work assignments or responsibilities
and contribution to achieving organi-
zational goals, including an employee’s
behavior and professional demeanor
(actions, attitude, and manner of per-
formance), as demonstrated by his or
her approach to completing work as-
signments.

Performance Review Authority means
one or more management officials who
manage and oversee the operation of
one or more pay pools and ensure pro-
cedural and funding consistency among
pay pools under its authority.

Principal Staff Assistants means senior
officials of the Office of the Secretary
who report directly to the Secretary or
Deputy Secretary of Defense.

Promotion means the movement of an
employee from one pay band to a high-
er pay band while continuously em-
ployed. This includes movement of an
employee currently covered by a non-
NSPS Federal personnel system to an
NSPS position determined to be at a
higher level of work.

Rating of record means the final nu-
merical rating and associated narrative
justification assigned to a performance
appraisal by a Pay Pool Manager—

(1) After completion of an appraisal
period covering an employee’s perform-
ance of assigned duties against per-
formance expectations over the appli-
cable period; or

(2) As needed following an unaccept-
able rating of record to reflect a sub-
stantial and sustained change in the
employee’s performance since the last
rating of record.

Reassignment means the movement of
an employee, either employee-initiated
or management-directed, to a different
position or set of duties in the same or
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a comparable pay band while continu-
ously employed. This includes the
movement of an employee currently
covered by a non-NSPS Federal per-
sonnel system to an NSPS position de-
termined to be at a comparable level of
work.

Reduction in band means the vol-
untary or involuntary movement of an
employee from one pay band to a lower
pay band on a permanent basis while
continuously employed. This includes
movement of an employee currently
covered by a non-NSPS Federal per-
sonnel system to an NSPS position de-
termined to be at a lower level of work.

Secretary means the Secretary of De-
fense, consistent with 10 U.S.C. 113.

SES means the Senior Executive
Service established under 5 U.S.C.
chapter 31, subchapter II.

SL/ST refers to an employee serving
in a senior-level position paid under 5
U.S.C. 5376. The term “SL” identifies a
senior-level employee covered by b5
U.S.C. 3324 and 5108. The term “ST”
identifies an employee who is ap-
pointed under the special authority in
5 U.S.C. 33256 to a scientific or profes-
sional position established under 5
U.S.C. 3104.

Unacceptable performance means per-
formance of an employee which fails to
meet one or more performance expecta-
tions, as amplified through work as-
signments or other instructions, for
which the employee is held individ-
ually accountable.

§9901.104 Scope of authority.

The authority for this part is 5 U.S.C.
9902. The provisions in the following
chapters of title 5, U.S. Code, and any
related regulations, may be waived or
modified in exercising the authority in
5 U.S.C. 9902:

(a) Chapter 43, dealing with perform-
ance appraisal systems;

(b) Chapter 51, dealing with General
Schedule job classification;

(c) Chapter 53, dealing with pay for
General Schedule employees, and pay
for certain other employees, except as
provided in §9901.303; and

(d) Chapter 55, subchapter V, dealing
with premium pay, except sections 5544
and 5545Db.
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